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The GTC recommends 

policies and causes the 

development, 

implementation and 

promotion of models, 

programs and standards 

towards quality green 

TVET practices.

Green Technology Center
a TVET greening hub 



GREENING 

TVET
Framework

Green Policies 

Green Jobs/ Skills 

Green Community

Green Competency Standards/
Green Training Regulations

Green Culture

FRAMEWORK FOR GREENING THE PHILIPPINE TVET SYSTEM

STRATEGIES
• Institutionalize Green in Core Processes
• Provide Incentives

• Green Advocacy 

Green Jobs/ Skills (Green Jobs 
Identification and Prioritization)

Green Policies (Industry-driven 
green TVET practices}

Greening the four dimensions of Competency 
Standards, the Training Arrangements, and the 
Assessment & Certification Arrangements in the 
TRs

Personal and Institutional 
Commitment to Green TVET 
practices

Resilient, Self-sufficient, Sustainable, 
and Environmentally Friendly 

Community)

KRAs: green campus/ model, system 
of support mechanism, capacitated 

people, and “green-minded” 
community/ people



Green Jobs/ Skills 

• Identification and Prioritization 

of Qualifications

• Green Labor Market Report

• Skills Needs Anticipation 

Survey



1. Development of Competency 

Standards and Training 

Regulations

2. Updating of Training 

Regulations

Green Competency Standards/ 
Green Training Regulations





• TESDA Circular on 

Greening the TVET System;Green Policies 
• Issuances of Memoranda 

on Solid Waste 

Management

• Institutionalization of 

Module on Environmental 

Literacy in the Basic 

Competency;
• Development and 

Inclusion of  the 

Program Learning 

Outcomes on 

Sustainable 

Development in PQF 

Level 5 (Diploma ) 

Programs



Green Culture
Personal and Institutional Commitment to 
Green TVET practices



Green Institutional 
Culture

Converted the Greening the TVET 

System Framework into an Evaluation 

Checklist

• Green Jobs/Skills (30 points)

• Green Policies (40 points)

• Green Competency Standards/ Training 

Regulations (35 points)

• Green Institutional Culture (100 points)

• Green Community (35 points)







Green Community
Resilient, Self-sufficient, Sustainable, and Environmentally Friendly 
Community)

KRAs: green campus/ model, system of support mechanism, 
capacitated people, and “green-minded” community/ people



Exhibits and Learning Sessions



PARTNERSHIPS

International Partners

• International Labor 
Organization

• GIZ
• Colombo Plan Staff College
• UNESCO

Local Agencies and Organizations

• Climate Change Commission
• Federation of Filipino-Chinese 

Chamber of Commerce and Industry, 
Inc. (FFCCCII)

• Manila Waters
• DENR
• Department of Agriculture
• Department of Science and 

Technology




