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https://learnful.ie/articles/micro-credential-digital-badges/




Challenges in global skill recognition
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NQFs vary in

* Structure/design/cContent * Knowledge * Different systems
e Cultural context * Skills * Semantic drift
* Educational philosophies * Application * Inconsistencies in
* Economic priorities * Competence application
e Ftc. * Values * Etc.

* Etc.

The differences hinder the ability to compare and recognise qualifications
internationally in more seamless ways



Qualifications based on learning
outcomes that describe different
domains of learning (typically

knowledge, skills and
competencies) required for the
completion of the qualification

Various statistical methods

Option 1. K—Nearest Neighbour
(KNN)

Option 2: K-clustering

Option 3: Graph Neural Networks
(GNN)

Option x: Etc.

Level descriptors based on learning
outcomes that describe the various
levels of knowledge, skills and

competencies across a finite set of
domains

Training genAl LLMs to detect patterns and
relationships that may not be immediately

apparent to human analysts



In our view Al-driven solutions have the potential to bridge
differences between NQFs and diverse educational systems by
facilitating the introduction of more standardised
methodologies and globally accepted taxonomies. In turn, this
could move global skills recognition systems towards more
comparable job definitions and profiles. All of these shifts
could take place without undermining the sovereignty ot
nations and importantly, the data privacy of citizens.



